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S hold. Project Include recommends that

programs be inclusive of all groups—that it’s 
comprehensive across not just hiring and 
bringing in people, but also all the activi-
ties within the company so that people feel 
included and get opportunities fairly once 
they come on board. And you need to use 
metrics and see if you’re making progress 
and understand what’s working and what’s 
not. You need to hold yourself accountable. 

SF: What are the main hurdles in chang-
ing the culture in the tech industry?
EP: In tech, it’s particularly difficult 
because power is concentrated in the hands 
of so few people. There are VC fi rms with 
managing partners who make the decisions, 
who have a strong infl uence on investment 
decisions that end up changing the land-
scape of tech. These individuals can have 
this huge, huge impact, and often the deci-
sions are heavily biased and discriminatory. 

SF: So the VCs also need to acknowledge 
their role in changing the culture?
EP: The question is, do these VC fi rms end 
up just playing musical chairs, where they 
shift the people in charge but they don’t 
actually change the behavior? And when I 
say “the behavior,” it’s not just harassment, 
but it’s also this systemic bias that prevents 
these fi rms from having diversity on their 
team. Most of them don’t have very many 
women, very few of them have any partners 
from underrepresented groups. When do 
[the VCs] allow space for people who don’t 
look like them? When do they change their 
culture so that they’re looking at opportuni-
ties and investing in founders fairly, without 
this whole systemic bias?

SF: Your memoir, Reset: My Fight for 
Inclusion and Lasting Change, comes 
out September 19. Why did you decide 
to write a book?
EP: I thought, I have had this set of experi-
ences. I haven’t had an opportunity to 
really share what happened to me in a com-
plete way. With the trial, you get little 
pieces, and it’s shaped by the structure of 
litigation. It was also shaped by Kleiner 
having a very heavy PR strategy and team. 
So there was always a part of me that 
wanted to share my story, especially when 
I heard from so many people—people in 
tech, people outside of tech—who were 
connecting to pieces of the story. Hopefully, 
I could help other people and also call 
attention to this problem that’s a lot bigger 
than me and a lot bigger than this trial.  
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Gadgets of the Gridiron
During the NFL’s annual predraft training combine back in March, scouts measured defensive back and Oakland 
Raiders pick Obi Melifonwu’s vertical jump, 40-yard dash, and shuttle-drill speed. Not to mention his blood pressure 
and a detailed breakdown of his muscle movements—all tracked in real time via a high-tech undershirt and shorts 
studded with biosensors. That outfit is just one of the latest entries in a growing lineup of wearable technology 
finding its way onto the field. With the NFL season kicking off this month, we compiled a scouting report on the tech 
that—like Melifonwu—seems poised to make a mark on the game in the near future. —ALEX ORLANDO

Athos 
Smart
Undergarments
Melifonwu was one of sev-
eral prospects who suited 
up for the NFL combine in 
Athos’s compression shirts 
and shorts, which are stud-
ded with plastic panels that 
measure electrical signals 
generated by different 
muscles. An app gathers all 
that data and indicates how 
an athlete is, or isn’t, work-
ing each muscle group. In 
other words: Don’t forget 
leg day!

Strivr 
Virtual Reality 
When former Stanford quar-
terback Trent Edwards, now 
the cofounder of Strivr, first 
snapped on his company’s 
VR goggles, he felt trans-
ported “back onto the field.” 
The tech allows players to 
run through complex  reps in 
a realistic, if imaginary, set-
ting—all without worrying 
about getting blasted by a 
blitzing linebacker. Strivr has 
already entered into part-
nerships with six NFL teams, 
including the 49ers.

Halo Neuroscience
Neuropriming 
Headset 
It evokes an Orwellian 
torture device and looks 
like Beats by Dre. Halo 
Neuroscience’s headset 
applies an electrical pulse 
to the part of the brain that 
controls movement. The 
stimulation supposedly 
increases neurons’ ability to 
build new connections to 
muscles, increasing athletic 
performance. Skeptical? The 
Golden State Warriors have 
been using them for two 
years now, and things have 
worked out OK for them.

Vicis
High-Tech Helmet
The most contentious issue 
in football is brain health. 
Enter Vicis, a Seattle startup 
that, beginning this year, 
is equipping both NFL and 
NCAA teams with its high-
tech helmet. The Vicis Zero1’s
outer shell was designed to 
temper the forces thought 
to cause concussions. It’s 
the result of three years and 
$20 million of research and 
development, efforts that 
seem to be paying off—the 
Zero1 ranked highest in a 
recent NFL/NFLPA Helmet 
Laboratory performance test. 

Athlete Intelligence
Next-Gen Mouth 
Guard
Embedded with an accel-
erometer and a gyroscope, 
Athlete Intelligence’s Vector 
monitors how a player’s 
skull moves after impact, 
then sends that data to the 
sidelines. With the ability to 
track hit counts—as well as 
the severity of a hit—from 
inside an athlete’s head, the 
Vector is already being used 
by 17 college teams. 

Adidas/Carbon
3-D Printed Shoes 
When it comes to winning the war of 3-D printed footwear, we’re betting on 
Adidas: In April, the German company teamed up with Silicon Valley startup 
Carbon to unveil the Futurecraft 4D, with a sole custom-printed to fit an athlete’s 
weight and gait. The company hopes to sell 5,000 pairs this year. 

First Vision
Wearable Camera
Want to see the hole in the 
offensive line that Marshawn 
Lynch (depicted at left) 
sees, from his perspective? 
Spanish startup First Vision 
has created a microcamera 
that rests on players’ chests 
and captures their point of 
view, beaming footage right 
into your television. More 
than 30 college and NFL 
teams have already started 
using similar cameras during 
practice to study each play 
from the athletes’ POVs. 
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